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Our mission - ‘To create and sustain an inclusive and outstanding learning 

community for all, rooted in the teachings of Jesus Christ, in which all will aspire to 

excellence in learning, teaching and care for one another, so all will achieve and 

grow as unique individuals made in the image of God’. 

Our Core Values; 

Faith, Aspiration & Unity 

We are committed to providing a positive working environment which is free from prejudice and 

unlawful discrimination and any form of harassment, bullying or victimisation.  We have developed 

a number of key policies to ensure that the principles of Catholic and Church of England Social 

Teaching in relation to human dignity and dignity in work become embedded into every aspect of 

school life and these policies are reviewed regularly in this regard. 
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Accessibility Plan 

Introduction 

This plan sets out the proposals of the Governing Body of the school to increase access to 
education for disabled students when required. In the three areas required by the planning 
duties in the Disability Discrimination Act (DDA: 1995) which has been replaced with 
Equality Act (EA: 2010): 

• increasing the extent to which disabled pupils can participate in the school curriculum; 
• improving the environment of the school to increase the extent to which disabled 

students can take advantage of education and associated services; 
• improving the delivery to disabled students of information which is provided in writing 

for pupils who are not disabled. 

It is a requirement that the school’s accessibility plan is resourced, implemented and 
reviewed and revised as necessary.  Attached is a set of action plans showing how the 
school will address the priorities identified in the plan. 

Date of Plan: November 2015       To be annually reviewed. 

Definition of Disability: 

EQUALITY ACT 2010 The Act defines disability as when a person has a ‘physical or 
mental impairment which has a substantial and long term adverse effect on that person’s 
ability to carry out normal day to day activities.’ Some specified medical conditions, HIV, 
multiple sclerosis and cancer are all considered as disabilities, regardless of their effect. 

The DDA 2005 has also extended the definition of disability as follows: 

• People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed 
disabled before they experience the long-term and substantial adverse effect on their 
activities. 

• Section 18 has been amended so that individuals with a mental illness no longer have 
to demonstrate that it is “clinically well-recognised”, although the person must still 
demonstrate a long-term and substantial adverse effect on his/her ability to carry out 
normal day-to-day activities. 

The Duty of the Academy 

The Disability Discrimination Act 2005 places a general duty on schools, who need to have 
due regard for the following when carrying out their functions: 

• Promoting equality of opportunity between disabled people and other people; 
• Eliminating discrimination that is unlawful under the DDA, including protected 

characteristics; 
• Eliminating harassment of disabled people that is related to their disability; 
• Promoting positive attitudes towards disabled people; 
• Encouraging participation in public life by disabled people; 
• Taking steps to meet disabled people’s needs, even if this requires more favourable 

treatment. 
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The following are referred to as ‘protected characteristics’ and individuals cannot be 
discriminated against because of these or their association with any of the following; 

• sex, 
• race, 
• disability, 
• religion or belief 
• sexual orientation 
• gender reassignment, 
• pregnancy or maternity 

This is also known as the Disability Equality Duty (DED) and applies to all disabled 
students, staff and those using services provided by schools. 

The academy will comply with the regulations associated with the Children and Families 
Act 2014 

The Special Education Needs and Disabilities Regulations 2014  

The purpose and direction of the school’s plan: vision and values; 

We are committed to giving all of our students every opportunity to achieve the highest of 
standards. We do this by taking account of students’ varied life experiences and needs. 
We offer a broad and balanced curriculum and have high expectations for all children. The 
achievements, attitudes and well-being of all our children matter. HTA Academy promotes 
the individuality of all our children, irrespective of ethnicity, attainment, age, disability, 
gender or background. 

Our academy aims to be an inclusive school. We actively seek to remove the barriers to 
learning and participation that can hinder or exclude individual students, or groups of 
students. This means that equality of opportunity must be a reality for our children or any 
adults associated with our academy without regard to differences in/for: 

• girls and boys; 
• minority ethnic and faith groups; 
• children who need support to learn English as an additional language; 
• children with special educational needs; 
• gifted and talented children; 
• children who are at risk of disaffection or exclusion; 
• sexual orientation 
• pregnancy/maternity 

Those who undergo a Medical Risk Assessment with the nominated HTA staff member will 
have the opportunity to discuss specific arrangements and have them recorded on the 
Medical File. 

We acknowledge that there may be times when this is impossible or inappropriate, despite 
our wishes or best efforts. 
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Information from pupil data and school audit 

We currently have a whole range of children of all backgrounds, needs and abilities. 

• We have a wide range of students with other needs, hearing, autism, dyspraxia, 
dyslexia, epilepsy, diabetes and other severe medical conditions. 

• We will endeavour to collect information from the Early Years settings, so that we are 
prepared for children when they arrive in school. 

This information is stored at HTA in compliance with GDPR guidelines. 

We liaise with parents and professionals involved with the children to ensure we provide 
the right care for their needs. 

Views of those consulted during the development of the plan  

All people consulted value the ability of the school to cater for the differing needs of pupils. 

The main priorities in the school’s plan 

We will take advice on support needed for children with disabilities and work with experts 
to ensure they have the support necessary to fully include them in the life of the school. 

Increasing the extent to which disabled students can participate in the school 
curriculum. 

• Within the rolling programme of curriculum policy review and school improvement, 
ensure that policies relate to disabled pupils and the outcomes in the Every Child 
Matters Agenda. 

• Draw on the expertise of external agencies to provide specialist advice and support. 
• SENCO to have an overview of the needs of disabled students. 
• Ensure there are high expectations. 
• Ensure there is appropriate deployment and training of learning support staff. 
• Share successful practice within the school. 
• Ensure disabled students have access to extra-curricular activities. 
• Disability / Medical / Access information reviewed and disseminated to staff 

Supporting Parents with Disabilities: 

When providing newsletters and information for parents and carers, schools should make 
this information available in an accessible format so that parents or carers can access the 
information. When appropriate, Edulink will be used to communicate with parents but 
alternative arrangements will be made depending upon individual circumstances. 

Additionally, events for parents and carers such as open evenings, meetings with 
teachers, should be held in accessible parts of the building, where needed. 
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Improving the delivery to disabled pupils of information that is provided in writing 
for students who are not disabled: 

• Ensure disabled students receive hand-outs, timetables, worksheets, notices, 
information about school events. 

• Ensure information is available in an appropriate format which takes account of 
students disabilities,  

• Improving the physical environment of the school where necessary to increase 
the extent to which disabled pupils can take advantage of education and 
associated services: 

• Ensure that any future planned re-modelling of the academy increases accessibility 
and addresses priorities identified in the accessibility audit. 

• Include accessibility in the school improvement plan. 
• Ensure any repairs and replacements to fixtures and fittings increase accessibility 

where required. 

Specifics needed at the present time: 

• Ensure the academy complies with DED. 
• Provide training on needs, as the school receives new students with disabilities. 
• Parental training on an individual basis for students with disabilities to ensure they 

reach their potential. 
• Plans to support parents of students with individual needs as they enter the Academy. 
• Continue to promote diversity, through recognition of and support for students with 

disabilities,  
• Ensure that any student with a disability has their needs dealt with in a manner that 

does not make them feel humiliated, embarrassed or ashamed. They understand that 
they will be respected, have a choice in making decisions about their care and will feel 
safe 

• Equality information needs to go on our website or be published somewhere in our 
academy. 

  

  

 

 
 


